UNIVERSITY of HAWAI'l at MANOA

COLLEGE OF EDUCATION

Board of Education
Student Achievement Committee
April 5, 2016

Presentation by the University of
Hawaii College of Education, Special
Education Department on Special
Education Inclusion Nationwide and
Statewide



Inclusion is a Philosophy

* Inclusive education is about
embracing all, making a
commitment to do whatever it
takes to provide each student
in the community—and each
citizen in a democracy—an
inalienable right to belong, not
to be excluded. Inclusion
assumes that living and
learning together is a better
way that benefits everyone,
not just students who are
labeled as having a difference
(Falvey & Givner, 2005)




Inclusion is a Commitment

The commitment is to educate
each student to the maximum
extent appropriate, in the
school and classroom he or
she would otherwise attend.
Inclusion brings the support
services to the student (rather
than moving the student to
the services) and requires only
that the student will benefit
from being in the class (rather
than having to “keep up” with
the other students) (Villa &
Thousand, 2005)
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Rationales for Inclusion
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Inclusion is fundamentally an ethical issue. We
should not ask, “Does inclusion work?” but

instead, “How do we make inclusion work?”



Potential Benefits of Inclusion

Students WITH Disabilities Students WITHOUT Disabilities

— Academic gains — Maintain or improve

— Higher levels of engaged time academic progress

— Increased frequency of — Reduced fear of human
interaction with peers differences
without disabilities — Improved self-concept

— More appropriate social skills — Development of personal

— Larger friendship networks principles




Inclusion is NOT:

Jeopardizing achievement
by slowing instruction

Doing away with all pull-out
services

Requiring all teachers to be
“experts” in special
education

A plan to reduce costs

A way to reduce special
education staffing needs

Making the special educator
an “aide”
Reducing services or

funding for special
education

Dumping without supports



Barriers to Inclusion

Attitudes toward persons
with disabilities
Categorical approach to
teacher education

Pressure to meet
standards

Organizational structures,
policies, practices, and
procedures of schools

Inadequate attention to
the culture of the school

Resistance to and
complexity of change




Strategies that Support Inclusive Practices

.. , * Parent partnerships
Common vision-shared belief

system—followed by
collaboration

e Variability in learning
environments

 Research-based strategies

Leadership (universal design, AT, co-

Transforming roles and teaching, consultation, flexible

responsibilities of all grouping, cooperative learning,
etc.)

Options for services
e Continuing professional

Creative problem solving development

e Accommodations and

Adaptations
‘ w




How does Hawaii fare? ™ =<
All disabilities 36.3 62
Autism 29.5 39.7
Intellectual Disability 8.7 16.7
Multiple Disabilities 2.1 134
Other Health Impairment 28.9 64.7

Specific Learning Disabilities 40.0 68.2
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e Recruitment of candidates

— 105 applicants to SPED
license programs

— 88 admitted (3/31/16)
 SPED license programs

— B.Ed. Exceptional Students
and Elementary Education
(ESEE); Dual prep (n = 24;
n=26)

— Post-baccalaureate mild/
moderate (n =47, Sp. 2016)

— Post-baccalaureate severe/
autism (n = 10, Sp. 2016)
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