1200 Ala Kapuna Street  Honolulu, Hawaii 96819
Tel: (808) 833-2711  Fax: (808) 839-7106  Web: www.hsta.org
Corey Rosenlee
President
Osa Tui, Jr.
Vice President
Logan Okita
Secretary-Treasurer

Teaching Today for Hawaii’s Tomorrow

Wilbert Holck
Executive Director

TESTIMONY BEFORE THE STATE OF HAWAII BOARD OF EDUCATION
THURSDAY, DECEMBER 3, 2020
COREY ROSENLEE, PRESIDENT
HAWAII STATE TEACHERS ASSOCIATION

To Chair Payne and Members of the Board of Education:
The Hawaii State Teachers Association requests that the Board of Education stand with our keiki
and write a letter urging Gov. David Ige to prevent destructive furloughs and protect public
education funding for our keiki.
The imposed furloughs that Gov. Ige plans to begin in January will have a prolonged,
devastating impact on our teacher workforce and on our keiki.
The governor claims he has no choice but to implement furloughs. This is not true. He has
options other than furloughs.
At the end of this fiscal year, on June 30, 2021, the state will have an estimated $546 million
surplus. When you add in other reserve funds, the surplus total climbs to $614 million. By
comparison, the governor’s furloughs would save a little more than $140 million over the next
six months, an amount that would easily be absorbed by the state’s current surplus.
The state will not go bankrupt if furloughs are not implemented immediately. The Legislature
has authorized the governor to borrow $2.1 billion to weather this crisis, and he still has $1.3
billion available. A bipartisan congressional stimulus proposal currently being debated contains
$82 billion for schools. Hawaii legislative leaders have publicly stated that it is too early for
furloughs and they are trying to find other solutions. The governor should give the Hawaii State
Legislature and Congress time to approve another stimulus bill or find other ways to increase
revenue.
We have seen years of the ill effects of an unfortunate trend in Hawaii: when there is an
economic downturn, governors have cut teacher pay and education funding. Gov. Ige would be
the third governor in a row to cut teacher pay: Ige (furloughs), Neil Abercrombie (imposed
contract), Linda Lingle (furloughs). This trend must stop. Education and our keiki have become

an easy target that does not reflect our values. Do we value our children’s learning? During this
pandemic, firefighters and police officers did not see their pay cut while Congress increased
military wages by three percent. Other countries consider it shameful to cut school funding, yet
we have another Hawaii governor planning to do it again.
After studying government cuts to education during the last recession and their impact on
schools, University of South Carolina law professor Derek Black stated in the Washington Post,
“Last time, legislators convinced themselves that schools could absorb these losses without
harming kids... Studies later confirmed their naivete. Recession-era cuts depressed student
achievement.”
The American Educational Research Association found “the Great Recession and subsequent
shock to school spending was associated with significant declines in student academic
achievement… (with) school districts serving higher concentrations of low-income and minority
students experienced greater declines in achievement from school-age exposure to the recession.
Thus, district achievement gaps may have widened as a result of the Great Recession.”
The 2009 recession and subsequent furloughs directly led to Hawaii’s teacher shortage crisis —
we fall short 1,000 qualified teachers every year. Our veteran teachers are still struggling with
the impacts of the previous recession. Mid-level public school teachers in Hawaii earn $18,000
to $30,000 less than their counterparts in similar districts across the country, and according to
HIDOE annual reports, many end up leaving the state altogether. Furthermore, the number of
Hawaii college graduates with education degrees has dropped by 37 percent over the past
decade. Teaching is no longer considered an attractive, stable profession.
In a Dec. 13 editorial titled, “Hawaii’s Budget Burden Must be Shared,” the Honolulu StarAdvertiser claimed our public employee unions need to share the burden of the state’s budget
crisis. But what about those with higher incomes? Since the COVID-19 pandemic began, the
stock market has improved immensely. The billionaire class in the U.S. has seen their wealth
increase by $845 billion and in Hawaii, luxury homes are outselling 2019 prices. High-paying
jobs have increased by two percent while low-income jobs have decreased by 20 percent. Why
must Hawaii’s financial burden only be shared by our working- and middle-class earners? How
does decreasing pay for teachers and other government workers improve the lives of our hotel
workers and our business owners? What is “fair” about the wealthy paying less as a percentage
of their income than the poorest 20 percent of Hawaii’s population? State Senate President Ron
Kouchi suggested the possibility of higher taxes on people who earn $200,000 and more and
rescinding unidentified tax exemptions.
Furloughs will hurt our teachers and our keiki, as well as Hawaii’s economy. Hawaii economists
have found state worker salaries reflect a spending multiplier of 1.5, which means every $1
reduction in state government salaries leads to a $1.50 reduction in overall economic activity. A
University of Hawaii Economic Research Organization study last spring indicated “that
multipliers can be even larger in periods of extreme slack, such as the downturn we are now
entering. The results from our models may very well understate the benefit of borrowing now to
keep state and county spending in place.”
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Education should be the last place to target when considering budget cuts. When Gov. Ige ran for
the state’s highest elected position, he said, “Improving public education is one of my top
priorities. Hawaii’s children deserve quality public education that provides an opportunity for all
students to achieve their highest potential.” Let’s give our keiki that opportunity by looking for
ways to preserve education funding instead of cutting budgets that will harm students and the
community for years to come.

December 17, 2020
Human Resource Committee
Dear Chair Takeno and Members of the Committee,
III. A Presentation on Department of Education’s reorganization plan to preserve classroom instruction:
temporary or permanent closure, consolidations, reorganization, restructuring, or merger of offices, programs,
services and positions for State Office.
We would like to comment on this discussion item.
We appreciate the DOE presenting further information about the state level review on their reorganization
plan. However, we feel what is most critical is the impact at the school level. We would have preferred that the
Department had school and complex level information prior to formulating their biennium budget request for
the 2021-2023 years. We look forward to seeing this detail in January. Stakeholders should know specifically
how reductions will directly impact our students.
Thank you for this opportunity to testify.
Sincerely,
Cheri Nakamura
HEʻE Coalition Director
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HEʻE Coalition Members and Participants
Academy 21

Keiki to Career Kaua‘i

After-School All-Stars Hawaiʻi

Kupu A‘e

Alliance for Place Based Learning

*Leaders for the Next Generation

American Civil Liberties Union

Learning First

Atherton YMCA

McREL’s Pacific Center for Changing the Odds

*Castle Complex Community Council

Native Hawaiian Education Council

*Castle-Kahuku Principal and CAS

Our Public School

*Education Institute of Hawaiʻi

*Pacific Resources for Education and Learning

*Faith Action for Community Equity

*Parents and Children Together

Fresh Leadership LLC

*Parents for Public Schools Hawai‘i

Girl Scouts Hawaʻi

Punahou School PUEO Program

Harold K.L. Castle Foundation

Special Education Provider Alliance

*HawaiiKidsCAN

*Teach for America

*Hawai‘i Afterschool Alliance

The Learning Coalition

*Hawai‘i Appleseed Center for Law and
Economic Justice

US PACOM

*Hawai‘i Association of School Psychologists
Hawai‘i Athletic League of Scholars
*Hawai‘i Children’s Action Network
Hawaiʻi Education Association
Hawai‘i Nutrition and Physical Activity Coalition

University of Hawai‘i College of Education
YMCA of Honolulu
Voting Members (*) Voting member
organizations vote on action items while
individual and non-voting participants may
collaborate on all efforts within the coalition.

* Hawai‘i State PTSA
Hawai‘i State Student Council
Hawai‘i State Teachers Association
Hawai‘i P-20
Hawai‘i 3Rs
Head Start Collaboration Office
It’s All About Kids
*INPEACE
Joint Venture Education Forum
Junior Achievement of Hawaii
Kamehameha Schools
Kanu Hawai‘i
*Kaua‘i Ho‘okele Council
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Testimony in opposition
A.
Presentation on Department of Education’s reorganization plan to preserve classroom
instruction: temporary or permanent closure, consolidations, reorganization, restructuring, or
merger of offices, programs, services, and positions for State Office
Dear Chair Takeno and members of the Human Resources Committee,
The DOE is known for highly paid educational officers and unethical hiring practices where
individuals that are not qualified for the position are hired. As individuals move up in the ranks, the
capacity level and effectiveness halts because of the absence of knowledge and/or
experience. Educational officers making six-figure salaries (and the DOE has approximately
1000+) are hired as experts, yet the DOE contracts millions of dollars for consultants to do the
work of the educational officers (DOE’s experts).
Why isn’t the BOE and the DOE focused on real reform and accountability? Not just due to the
budget shortfall, but on a daily basis. The taxpayers count on the BOE and the Superintendent to
be responsible.
There was an expectation of increased Medicaid reimbursements last school year (after numerous
positions were created for Medicaid), yet at the last BOE meeting, the DOE informed Vice-Chair
Uemura the DOE collected $1 million last school year in reimbursements because the pandemic
halted services to students. The pandemic happened in the 4th quarter of the school year, is the
DOE saying $28 million in reimbursements come in during the 4th quarter? Did the DOE hire an
appropriate person to lead Medicaid?
Why is the DOE’s Civil Rights Compliance office contracting a consultant ($750,000) to conduct
Title IX training? There are approximately 16+ experts in the office, did the DOE hire appropriate,
qualified individuals with civil rights background?
The DOE has a $5 million+ contract for training schools in special education and there is an office
filled with experts, teacher evaluation contracts, community engagement contracts, English learner
contracts, etc. Accountability for taxpayer's dollars is paramount. There is no reason someone
drawing a six-figure salary should be monitoring contracts. They should be doing the work.
I appreciate the opportunity to testify.
Happy Holidays,
Angie Mariano
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