








   

          ATTACHMENT A 
 
 

Adjustment to Wages and Benefits for 
Employees Excluded from BUs 03, 06, and 13,  

Coded as BUs 63, 56, 73, or 93 
 

Pursuant to the authority of Chapter 89C, Hawaii Revised Statues, the following salary 
and benefit adjustments shall be implemented for Employees excluded from Bargaining 
Units (BU) 03, 06, and 13 and coded as BUs 63, 56, 73, or 93. 
 

I. Employees excluded from BU 03, coded as BU 63 
 Effective July 1, 2017 through June 30, 2019, the following salary and benefit 
 adjustments shall be implemented for Employees excluded from BU 03 and 
 coded as BU 63 in the Department: 
 

A. Effective July 1, 2017: 
1. All Employees shall receive a 2.0% across-the-board (ATB) salary increase. 
2.  Employees not assigned to a salary schedule (SRNA) shall receive a 2.0% 
 increase to their basic rate of pay. 
3. All Employees shall receive a one-time bonus of $150, provided that 

Employees who are less than the full-time equivalent shall receive a  
 pro-rated lump sum payment (LSP). 
 

B. Effective January 1, 2018: 
1. In lieu of increments, all Employees shall receive a 1.5% ATB salary 
 increase. 
2. SRNA Employees shall receive a 1.5% increase to their basic rate of pay. 
 

C. Effective July 1, 2018: 
1. All Employees shall receive a 2.25% ATB salary increase.  
2. SRNA Employees shall receive a 2.25% increase to their basic rate of pay. 
3. All Employees shall receive a one-time bonus of $150, provided that 
 Employees who are less than the full-time equivalent shall receive a pro-
 rated LSP. 
 

D. Effective January 1, 2019: 
1. In lieu of increments, all Employees shall receive a 1.25% ATB salary 
 increase. 
2. Drop Step A and Employees on this step shall move to Step B. 
3. SRNA Employees shall receive a 1.25% increase to their basic rate of pay. 
 

 Hawaii Employer-Union Health Benefits Trust Fund (EUTF): 
Employees in BU 63 shall be eligible for EUTF benefits as set forth in Attachment A-1 
(Tentative Agreement for BU 03). 
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II. Employees excluded from BU 06, coded as BU 56 
 Effective July 1, 2017 through June 30, 2021, the following salary and benefit 
 adjustments shall be implemented for Employees excluded from BU 06 and coded as 
 BU 56 in the Department: 
 
 A. Effective July 1, 2017: 
 1. All Employees shall receive a 1.8% ATB salary increase. 
   

B. Effective January 1, 2018 
 1. All Employees shall move a step. 
 2. Employees on the maximum step of the salary schedule or SRNA shall  
   receive a 1.4% LSP. 
 
C. Effective July 1, 2018 
 1. All Employees shall receive a 2.05% ATB salary increase. 
 
D. Effective January 1, 2019 
 1. All Employees shall move a step. 
 2. Employees on the maximum step of the salary schedule or SRNA shall  
   receive a 1.4% LSP. 
 
E. Effective July 1, 2019 

1. All Employees shall receive a 1.8% ATB salary increase. 
 

F. Effective January 1, 2020 
 1. All Employees shall move a step. 
 2. Employees on the maximum step of the salary schedule or SRNA shall  
  receive a 1.4% LSP. 
 
G. Effective July 1, 2020 
 1. All Employees shall receive a 1.8% ATB salary increase. 
 
H. Effective January 1, 2021 
 1. All Employees shall move a step. 
 2. Employees on the maximum step of the salary schedule or SRNA shall  
  receive a 1.4% LSP. 
 

Hawaii Employer-Union Health Benefits Trust Fund (EUTF): 
Employees in BU 56 shall be eligible for EUTF benefits as set forth in Attachment A-2 
(Tentative Agreement for BU 06). 
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III. Employees excluded from BU 13, coded as BU 73 or 93 

Effective July 1, 2017 through June 30, 2019, the following salary and benefit 
adjustments shall be implemented for Employees excluded from BU 13 and 
coded as BU 73 or 93 in the Department: 
 

A. Effective July 1, 2017 
 1. All Employees shall receive a 2.0% ATB salary increase. 
 2. SRNA Employees shall receive a 2.0% increase to their basic rate  
  of pay. 
 3. Eligible Employees shall be entitled to step movements on their  
  respective step movement dates. 
 

B. Effective July 1, 2018 
 1. All Employees shall receive a 2.25% ATB salary increase. 
 2. SRNA Employees shall receive a 2.25% increase to their basic  
  rate of pay.  
 3.  Eligible Employees shall be entitled to step movements on their       
  respective step movement dates. 
 

Hawaii Employer-Union Health Benefits Trust Fund (EUTF): 
Employees in BU 73 or 93 shall be eligible for EUTF benefits as set forth in Attachment 
A-3 (Tentative Agreement for BU 13). 
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         ATTACHMENT B 

 
 
 

    Adjustment to Wages and Benefits for 
    Excluded Managerial Compensation Plan Employees, 

    Coded as BU 35 
 
Pursuant to the authority of Chapter 89C, Hawaii Revised Statutes, the following salary and 
benefit adjustments shall be implemented for Excluded Managerial Compensation Plan 
(EMCP) Employees excluded from Bargaining Unit (BU) 13 and coded as BU 35 effective 
July 1, 2017 through June 30, 2019. 
 

A. Effective July 1, 2017: 
1. The salary schedule shall be amended by increasing the minimum and 
 maximum rates for each salary range as designated in Attachment B-1. 
2. Employees who are employed as of June 30, 2017, shall receive a 6.0% 

increase to their basic rate of pay.   
 

B. Effective July 1, 2018: 
1.  Employees who have completed at least one year of creditable service before 

July 1, 2018 shall earn one Within Range Progression (WIRP) increase effective 
July 1, 2018.  

2. Employees who complete one year of creditable service after July 1, 2018 but 
no later than June 30, 2019, shall earn one WIRP increase effective on the date 
the Employee completes the one year of creditable service. 

 
For purposes of this section: 

a. “Creditable service” for WIRP increases shall mean employment in any 
EMCP position within the Department of Education, provided there is no 
break in service.  Unpaid leave shall result in an adjusted eligibility date; and   

b. There shall be no retroactive payment of WIRP increases.  The Employee’s 
new pay shall not be more than the maximum rate of the applicable salary 
range on Attachment B-1.  If the sum of the Employee’s existing pay plus 
WIRP exceeds the maximum rate, the Employee’s new pay shall equal the 
maximum rate. 

          
Hawaii Employer-Union Health Benefits Trust Fund (EUTF): 
Employees in BU 35 shall be eligible for EUTF benefits as set forth in Attachment A-3 
(Tentative Agreement for BU 13). 





ATTACHMENT C 

Compensation Adjustments for Leadership Employees Effective July 1, 2017 

The compensation of Assistant Superintendents and Complex Area Superintendents 

shall be adjusted effective July 1, 2017 based on the differentiated model previously 

approved by the Board on November 15, 2016. 

Under the approved methodology, any salary adjustments are based entirely on the 

individual’s performance.  The differentiation is based on each employee’s annual 

performance evaluation rating under the EMCP evaluation instrument.  The evaluation 

rating categories are “Exceptional,” “Exceeds Expectations,” “Fully Meets Expectations,” 

“Needs Improvement” and “Unsatisfactory.”  The rating is determined based on 

evaluation of the following categories: 

 Strategic Planning and Organizing and Managing Work 

 Leading and Managing Change / Flexibility / Adaptability / Creative 

Thinking / Innovation 

 Developing a Successful Team and Managing Human Resources 

 Budget Formulation and Fiscal Management 

 Problem Solving, Decision Making and Technical Know How 

 Customer Focus / Client Orientation 

 Communication 

 Building Partnerships 

 Interpersonal Skills 

 Self Starter 

The EMCP instrument also provides the option to identify specific goals for 

incorporation into the evaluation rating.   

The compensation adjustment model consists of an increase based on consumer price 

index for Hawaii for the relevant fiscal year with additional compensation percentages 

based on performance levels.   

The calculation of FY 2016-2017 compensation adjustments, effective July 1, 2017, are 

as follows:  

 2.0% increase for executives who attain the "fully meets expectations" 

level; this is based on the consumer price index for Hawaii for FY 

2016-2017. 

 3.0% increase for executives who attain the "exceeds expectations" 

level; this is an additional 1% in compensation for the higher level of 

performance. 



 3.75% increase for executives who attain the "exceptional" level, or 

an additional 1.75% over the "meets expectations" and .75% above 

the "exceeds expectation level. 

Depending on evaluation results, the available salary ranges for these individuals 

effective July 1, 2017 are: 

Assistant Superintendents:  $143,023 - $167,353 

Complex Area Superintendents: $125,000 - $163,589 
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